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Jun 09 Graduation, 7:00 p.m., ARC 
Jun 12 Review Week 
Jun 13 ES End of year Assembly,
 8:25 a.m., ARC  
Jun 13 PTA Annual General Meet-
 ing, 5:30-7:00 p.m. 
Jun 14 EC End of year Assembly,
 8:45 a.m., ARC 
Jun 15 Gr 3 Invention Convention,
 8:30-11:00 a.m., MPR 
Jun 15 Fundraiser , 2:15-3:20, 
 Admin Building 
Jun 19 Queen’s Birthday (Holiday) 
Jun 22 Civvies Day (Any Color) 

Click the calendar below to 
view the CIS Calendar for 
more upcoming events. 

  

The 5th grade students are ready for middle school! Here are a few highlights from the 5th grade tran-
sition week. 

Ms. Kim’s classroom visits to all the 5th grade classes this week provided lots of fun and exciting 
information about Middle School! The 5th graders were all smiles learning about the ins and outs of 
their big move up to Secondary School!  

Lock Combination Coaching/Tournament- 6th graders were the 
“coaches” while the 5th graders competed in the tournament to deter-
mine who would be the 2017 LOCK COMBINATION CHAMPION! It 
was a tight tournament with a great deal of excitement. BIG CON-
GRATULATIONS to ALL of the 5th grade students and coaches. TEAM 
#1 (Gabriella R, Kayla M and Zoe C) came out victorious when Gabri-
ella R defeated Edmund D (Team 4) in a very close final. Gabriella was 
coached by Tyra A, Jelena W and Nicole K.   

“REAL DEAL” Breakfast was all the Buzz on Friday morning as 5th 
grade students came prepared with their lists of questions for the 6th 
grade students about Middle School. While enjoying a delicious break-
fast, 6th graders shared their experiences, including the “Real Deal” 
about Middle School. There was a lot of reassurance given and 5th grade 
is definitely prepared for the transition!  

HS Service Trip to Nicaragua  

From May 20- 27th, 23 high school students along with three teacher chaperones, Mr. Bryan, Ms. Emily and Ms. Cristina, travelled to the 

rural community of San Diego, outside of Managua, Nicaragua, to work on a sustainable development service project alongside community 

members through the organization Me to We. Students worked on a variety of tasks in order to improve the quality of the school and its sur-

roundings. Central tasks included painting the school and outdoor benches, levelling the land behind the school, refurbishing old tires to create 

planters and planting fruits and vegetables in order to enhance the basic government-provided school lunches with essential vitamins. CIS stu-

dents then spent time getting to know, playing and talking with the children (in Spanish!) who will tend to the gardens that were planted.  

They also had an opportunity to experience aspects of Nicaragua's culture and unique geography. In colonial Granada, they visited Cafe de las 

Sonrisas, a cafe and hand-made hammock factory that employs Nicaraguans with physical impairments. 

This cafe is also home to "the never-ending hammock" a hammock made entirely out of used plastic bags 

that have been collected from various parks and beaches. They also visited a coffee plantation and an in-

digenous pottery workshop center, both of which helped the students to gain insight into Nicaragua's his-

torical past. Finally, they visited the active Masaya Volcano and swam in a crater lake, Laguna de Apoyo.  

It was an incredible trip and CIS is very proud of the tremendous hard work and collaboration exhibited 

by these students over the course of the entire week.  

https://www.google.com/calendar/embed?src=cayintschool.edu.ky_ov62hbdem2gnqt5ijm8dc1tmvk%40group.calendar.google.com&ctz=America/Cayman%20C:/Users/Admissions/Documents/Lauren%20C%20page%206.pdf
http://www.caymaninternationalschool.org/page.cfm?p=437


 

 

 June 09, 2017 

Vol. 4, Ed. 39 

Page 2 

Community News Cont’d 

CIS Recruitment and Retention 

As a CIS family, we are always sad when a respected faculty/staff member 

leaves for their next adventure, but we 

are also energized by the arrival of new 

educators.  

Unfortunately, misinformation is some-

times shared on the ‘marl road’ concern-

ing CIS teachers. An attached document 

provides accurate information regarding the recruitment and retention 

practices of CIS and shares data that illustrates the profile of current CIS 

educators. Teachers who are leaving CIS I are honored at our end of year 

brunch and brief bios of incoming teachers for 2017-18 are included. This 

information was discussed at our recent SAC meeting, and we decided to 

share these details with all in the CIS community.  

Please contact Dr. Jeremy, Jeremy.moore@cayintschool.ky,  if you have 

any questions or would like to discuss these issues further. 

CIS Counselors’ Corner!- Transitions 

The end of the 2016-2017 school year is near. Although this time of year is full of excitement and celebration, transition and change can also be 

overwhelming and uncomfortable. Students are preparing for next year, while honoring the progress they have made this year. The end of the 

school year is also a time that many families decide to move for many different reasons. At International Schools throughout the world,  stu-

dents see friends come and go quickly. It is important to provide support for the students that are leaving, as well as the students who remain! 

All of these uncertainties surrounding the future, friendships, and changes, raise anxiety in both kids and adults. The Counseling department 

recognizes this exciting, uncertain, busy, and difficult time and has a few tips that can help!  

If your child is moving or changing schools:  

 Tell your child as soon as you know your plans for moving or changing schools is definite. It is important for kids to have time to process 

and prepare for the transition.  

 Encourage your child to share their feelings about the move or change, the “good/exciting things” and the “difficult things”.  

 Research your new location/school as a family and include your children in the process of finding a home and school.   

 Although transition times are often very busy, try to keep a routine (bedtime, mealtime) and make time for relax-time as well.  

 Organize a gathering/going away play date with your child’s friends to allow him to get some closure and celebrate his/her friendships.  

 Assist your child in gathering his/her friends email addresses/Skype info.  

If your child has close friends that are moving/leaving:  

 Encourage your child to share their feelings about friends/teachers that are might be leaving. Do not dismiss their feelings…acknowledge 

them.  

 Reassure your child that they are going to have a great year next year!  

 Assist your child in gathering his/her friend’s email addresses/Skype info.  

Do not hesitate to contact your child’s counselor to assist! We are here to help!  

mailto:Jeremy.moore@cayintschool.ky
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Community News Cont’d 

Franklin Journals– Katie K 
Last week, Katie K volunteered in PreK4 and she joined the 
class for a visit to Ms. Krista’s Kindergarten.  Ms Krista has 
all of the Franklin journals and Katie was quick to find her 
journal entry from her days in Kindergarten. 
 Happy graduation day Katie! 

Little League 

The Cayman Islands Little League baseball season finished on Saturday with the All Star games 
and Awards ceremony. Many CIS students took part this year across all divisions and a number 
were chosen as All Stars.  

In the Double AA division, All Stars included: Toby J, Oliver J, Aidan M, Tommy M, Jackson D, 
Chad M, Jackson M, Cameron M and Ryan H. Single A: Chaz R and Lachlin L. T-Ball: Ellie R 
and Eric B. 

Toby J, Aidan M, Ethan M and Oliver J were in the team that won the Double AA league, with 
Chad M, Cameron K and Isla L's team a close second. Jackson M, Cameron M, Zachary D, Liam 
H and Ryan H's team went on to win the division playoffs. And congratulations to Isla M as one 
of the first girls to take part in Double AA this year. 

Well done to all CIS kids who played ball this year. It was a fun and eventful season! 

Little League is always looking for new players so if you want to try baseball please come down to the Field of Dreams next season.  

PTA General meeting  

Please join the PTA on Tuesday, 
June 13 in the MPR from 5:30-7:00 
p.m. for our Annual General Meet-
ing.  We will review events and ini-
tiatives from 2016-17, discuss plans 
for next year, and take questions 
from parents attending.   

Any parents interested in learning more about PTA and how to get in-
volved are welcome!  We will have a few teenagers on hand and a mov-
ie playing in one of the classrooms for parents who need to bring their 
children along.  Please contact afabricant1@gmail.com if you require 
child care during the meeting. 

mailto:afabricant1@gmail.com
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Early Childhood and Elementary Headlines 

Grade 5– Performs  at Books & Books 

On June 07, grade 5 students performed What’s Shakin’ 

Shakespeare at Books & Books in Camana Bay. 

Pre-K3 Splash Day! 

Secondary Headlines 

Reminder: 8th Grade Poetry Slam  

Grade 8 has been learning about modern slavery and human trafficking through the lens of inves-
tigative journalism and poetry.  

On Tuesday, June 13, (12:30-3:00p.m.) the 8th grade is presenting their original poetry in a 
spoken word poetry slam hosted by Books and Books  in Camana Bay.   

This opportunity will allow the students to raise awareness about modern slavery and human 
trafficking while also highlighting a nonprofit organization of their choice, The Polaris Project, 
which works to remove and support people from slavery situations.  

You are invited to attend the poetry slam at Books and Books! You are also invited to get in-
volved in international freedom projects by speaking to the 8th graders about how you can help.  

https://polarisproject.org/
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Secondary Headlines Cont’d 

Screenagers– A Few Points 

Monday evening’s showing of the documentary SCREENAGERS was a huge success! There were over 80 parents  in attendance which will 
surely lead to healthy conversations surrounding technology use throughout our community. For those of you who were not able to attend, I 
have included a synopsis of some key points. Furthermore, please check out the Screenagers Website resources section for sample contracts and 
additional helpful resources. 

Technology use raises anxiety and frustration amongst parents and puts children/teens on the defense. The documentary raised awareness into 
when/why kids use technology and the impact it can have on self-esteem, social skills, relationships, work and academics. Awareness is the 
most important factor to develop realistic and appropriate guidelines. 

 Parenting with rules and boundaries while being kind and caring is the key to success! 

 Summer means less structured times and less “scheduled activities”. Set your kids up for success by having conversations about guide-
lines and balance surrounding technology now! 

 How to acheive screen time balance- The screenagers website contains many information resources about making a plan for better 
screen time balance in our family lives.  

 According to a 2015 Common Sense Media study, kids spend an average of 6.5 hours a day on screens, not including classroom or 
homework screen time. (www.commonsensemedia.com) 

 Research shows self-control is a better predictor of academic and other success than is IQ. To help kids “strengthen this muscle” of self
-control, clear/specific guidelines around technology are needed. (i.e. how much screen time is acceptable and when to be off their device 
(dinner/morning etc.) 

 Research has shown that when people “task-shift” -- tackle multiple tasks simultaneously (social media, texting, homework etc), they 
are less effective than when they do one task at a time- (Common Sense Media, 2015) Keep kid’s bedrooms technology free, especially at 
night when they are sleeping. 

 Consider making a family contract/agreement for Tech, include the kids in developing this contract (samples can be found on 
www.screenagersmovie.com) 

 Video games can change subtle aspects about how kids see the world and behave. 

 Set limits for video game use. Your child WILL be upset, but WILL also be healthier and happier with limits 

 Family conversations- it’s MOST important to have family conversations surrounding technology as we all learn about and try to navi-
gate through the new digital age. You can subscribe to Tech Talk Tuesdays at www.screenagersmovie.com for weekly ideas on topics for 
family discussions. 

 Be a good role model as a parent! Your kids are watching your 
technology use and modeling your behavior. 

 
Additional resources: 
Common Sense Media 

CNN Special "Being 13" 

Tips for screen time during summer 

Finally, A BIG THANK YOU to the PTA for sponsoring this important 
event! -The CIS Counseling Department 

Gr 11 Study Bags 

These study bags were put together by Melissa T & Val P to wish 

Grade 11 students all the best on their finals! They include a t-shirt 

and goodies. 

 

 

https://www.screenagersmovie.com/
http://www.commonsensemedia.com
http://www.screenagersmovie.com
http://www.screenagersmovie.com
http://www.commonsensemedia.com
https://www.youtube.com/watch?v=t-9LtTtkg04
https://www.screenagersmovie.com/articles/tips-on-managing-screen-time-during-summer


 

 

 

If your child has an 

achievement or expe-

rience you would like 

to share in the Weekly 

Current, please email 

cis@cayintschool.ky  

 June 09, 2017 

Vol. 4, Ed. 39 

Page 6 

 CIS Mission Statement:  Our students achieve academic and personal  
excellence and prepare for higher education within an international  
environment that inspires learning, character and service.  

#CISInspires 



 How does CIS identify, attract, and develop outstanding teachers?   
 
Identify 

       After advertising locally, CIS primarily identifies outstanding educators by utilizing the ISS and 
AASSA recruiting platforms, and most of our recruiting takes place from October to February. In 
addition, as CIS’s reputation among international schools has grown, numerous teachers apply 
directly to CIS through our website. The recruiting platforms provide a plethora of information 
on teaching applicants beyond a standard resume and cover letter, and confidential references 
from previous employers are one critical component that is required in these systems. As an ISS-
owned school, the ISS recruiting platform is a high-quality, globally-utilized system that is very 
efficient for CIS. In recruiting teachers, CIS looks for exceptional educators who are passionate 
about their craft, have experience in their field, have a heart for children, add to school 
diversity, and hold similar educational philosophies and approaches to teaching and learning. 
CIS has also been very successful in identifying outstanding educators who ‘fit’ with the school’s 
ethos and values and truly want to be involved in an innovative and growing organization.  

 
Attract 

       Due to its growing, positive reputation in the world of international education and its geographic 
location, CIS continually attracts a large pool of candidates. The Director conducts multiple 
school presentations at recruiting fairs in the US, attends a regional Educators Conference, and 
continually connects with teachers and administrators across the globe through various forums 
in order to attract new applicants. Teachers often choose to work in a particular school because 
they feel a positive connection to the recruiters from the organization. As an ISS school, CIS 
inherently has an additional layer of marketing through its parent organization, and the integrity 
and reliability that ISS is known for is a benefit. CIS has recently become active with social media 
and is more involved in global educational organizations, increasing the school’s visibility and 
attractiveness. As CIS continues to establish its global profile, educators are starting to apply to 
the school because they talked with a friend/colleague who was previously employed at CIS, and 
the compensation/benefits package offered is competitive in the region. Many teachers who 
analyze the school carefully are drawn to the CIS culture, programs, opportunities, 
demographics and collaborative atmosphere.   

        
Develop 
The most effective form of professional development and growth for educators is realized 
through engaging in team inquiry and coaching, and CIS establishes structures, including 
thoughtful scheduling and shared teacher planning times, to facilitate these approaches to 
professional learning. CIS also works with highly regarded experts in specific areas (i.e. PBL, 
technology integration) and brings in key consultants to heighten learning impacts. In addition, 
every faculty member is eligible to apply for $1000 KYD of funding each year to facilitate 
individual professional development. New teachers are guided by mentors and teams, and all 
teachers are involved in an annual goal-based review process. The CIS ‘Professional Learning 
Philosophy & Funding Guidelines’ is included on pages 40-44 of this document: 
https://www.caymaninternationalschool.org/uploaded/academics/CIS_Paradigms/CIS_Paradig
ms.pdf 

 
 
 

 

https://na01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.caymaninternationalschool.org%2Fuploaded%2Facademics%2FCIS_Paradigms%2FCIS_Paradigms.pdf&data=02%7C01%7Clduffy%40iss.edu%7Ce843d2d6dad9465dd57208d4a1d7e936%7C6d8f9270e999466ebc0bba09a6f3da7e%7C1%7C1%7C636311397519450153&sdata=GUZubbZp9kT5R862A%2FXUoy3Nezhd4HgbAToBTPMzljA%3D&reserved=0
https://na01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.caymaninternationalschool.org%2Fuploaded%2Facademics%2FCIS_Paradigms%2FCIS_Paradigms.pdf&data=02%7C01%7Clduffy%40iss.edu%7Ce843d2d6dad9465dd57208d4a1d7e936%7C6d8f9270e999466ebc0bba09a6f3da7e%7C1%7C1%7C636311397519450153&sdata=GUZubbZp9kT5R862A%2FXUoy3Nezhd4HgbAToBTPMzljA%3D&reserved=0


 How does CIS retain high-quality educators? 
 
       CIS teacher retention rates (see below) have improved significantly in recent years, and school 

leadership makes concerted efforts to retain high-quality teachers. It should also be noted that 
teacher mobility is an inherent aspect of international education as international teachers 
generally travel and experience multiple schools across the world. In exit interviews, this was 
cited as the number one reason for leaving CIS. There is not an abundance of professional 
literature on the topic of teacher retention in international schools, but studies (Cox, Mancuso, 
etc.) suggest that international teachers choose to stay or leave based on a variety of factors, 
including feelings of connection to the school and the host country environment, opportunities 
for professional growth, relationship with school leadership, compensation and benefits, 
wanderlust (desire to travel and live in other parts of the world), climate of the host country, 
and other variables. Although very important, compensation and benefits has not always ranked 
as the primary motivator for educators. Most international schools, including CIS, do not have a 
highly differentiated salary scale system or pay-for-performance program, and these types of 
initiatives in other countries have not demonstrated generalizable success in retaining high-
quality teachers. Last school year, CIS increased salaries by 6%, the school has increased salary 
scales by 17% in the last four years, and current teacher salaries are equivalent to or higher 
than the highest paying schools in Cayman. Out of 63 reporting schools in the AASSA region, 
CIS pays the highest salary of all of these international schools. The housing and cost of living 
in Cayman are major detractors, but the overall compensation and benefits is still competitive. 
In addition, a retention bonus was established and all teachers who complete year 3, year 4, 
year 5, year 10, year 20, and year 30 receive a $3000 KYD bonus for each of these years of 
completion.  The effect of those efforts, as well as CIS’s commitment to develop its teachers, 
and the school’s growing reputation as a place of learning and innovation, can be seen in the 
positive trend in retention rates at CIS over the past 6 years.  For international schools, a 
retention rate above 75% is good, between 80-85% is very good, and above 85% is excellent.  
Schools appreciate some mobility, both to bring in fresh ideas and perspectives and to prevent 
having a lopsided faculty distribution. Persisting retention rates that are extremely high can 
reduce innovation and continuous improvement at a school.  

  

 
 
 
 
 
 

 

Faculty
Faculty 

Departing

Faculty 

Staying

Retention 

Rate

2011/12 46 18 28 61%

2012/13 49 17 32 65%

2013/14 52 8 44 85%

2014/15 57 15 42 78%

2015/16 65 17 48 74%

2016/17 68 11 57 84%



 What factors present challenges to attracting and retaining excellent teachers?  Cost of living? 
Amenities or lack thereof in Cayman?  

  
       The extremely high cost of living in Cayman is a significant detractor to recruitment, and even 

more so for retention, and the tremendously high cost of housing accommodations relative to 
compensation is perhaps the most important financial factor. A few teachers feel that there is a 
lack of amenities and cultural experiences on the island, but many feel that there are sufficient 
opportunities to be engaged in numerous activities. Over the years, some single female teachers 
have expressed their opinion that there are insufficient occasions to meet potential life-long 
partners in Cayman, causing them to seek an alternate teaching placement. In regards to 
retention, the predominant perception of CIS educators is that the Cayman Islands does not 
encourage expatriates to stay and become permanent residents or citizens. The policies and 
narrative of the government suggest that most expatriates should not be allowed to remain 
here permanently, and there is an innate system of required mobility. For example, CIS is losing 
a phenomenal teacher this year because she has been in Cayman for over 8 years and she does 
not want to spend an enormous amount of time and money to apply for permanent residency 
when she has no idea if she will be granted this status. Retention rates for many Cayman 
organizations with high percentages of expatriate employees are negatively impacted by these 
and other factors.         

  
  

 Are teachers able to place their children at CIS on a priority basis? Are they able to afford 
tuition or is it included or subsidized? 

  
       A notable benefit for faculty is that they receive full tuition remission for their first child, 

discounts for additional children, and all of their children are guaranteed placement in the 
school.  

 
  

 What is the current (2016/17) profile of a CIS educator? Are they extremely young and 
inexperienced?  
 

 
 

 As a CIS family, we are always sad when a respected faculty/staff member leaves for their next 
adventure, but we are also energized by the arrival of new educators and we enjoy the process 
of welcoming them to the school and the island. Brief bios of the incoming teachers to CIS in 
2017-18 are attached.  

 

2016-17 CIS Educators
Average Age 40 years old

Average Years of Experience 12 years of experience

New to the field of education (brand new teachers) 0 (none)

Masters Degree or Higher 44%

Male 21

Female 52

Had child(ren) attending CIS before becoming faculty 6



Cayman International School  
2017-18 New Teacher Bios 

 
 

My name is Brandon Dale, and I am from North Dakota, USA.  I have a BS in biology and a M.Ed 

in secondary education. I started teaching in Phoenix, Arizona as part of the Teach for America 

program.  Shortly thereafter, I moved abroad to the Middle East and later to 

Vietnam.  My teaching experience includes middle school math and science as well as high 

school biology.  I enjoy coaching athletics and hope to be involved with some programs at 

CIS.  In my spare time, I am an avid runner and will compete in my first marathon in Kuala 

Lumpur before moving to Grand Cayman.  I am looking forward to meeting everyone in August 

and picking up some new ocean hobbies. 

 

 

My name is Emily Wubbena, and I’m currently a counselor in “the live music capital of the 

world”, Austin, Texas.  Over the past ten years, I’ve had various experiences in education 

including non-profit work, higher education, teaching, and counseling.  I absolutely love being a 

school counselor, and I look forward to furthering the positive psychology and mindfulness that 

already exists at CIS.  This will be my first international education experience, so I’m very grateful 

for the warmth I’ve encountered with CIS staff so far.  I’m currently learning to play the guitar, 

and in my free time I enjoy being outside with my husband Zane and our dog/son, Odey and 

practicing yoga.  I can’t wait to meet everyone!  

 

 

My name is Kristine Hankins, and I am from Arizona, USA.  I have a degree in speech, language, 

and hearing sciences and a teaching certificate in elementary education.  I have been working 

with children for nine years ranging from speech and language disorders, cognitive impairments, 

and learning English as an additional language.  For the past four years, I have been living 

abroad in Asia teaching kindergarten and first grade.  I love to run, cycle, do yoga, and drink 

coffee as much as possible.  If all goes well, I will run my first half marathon in the Caymans, and I 

feel so lucky to have a beautiful island to train on.  I am thrilled to join the CIS family and 

become a part of the Cayman community! 

 

 

My name is Amanda Brown, and I will be teaching second grade at Cayman International 

School. I am originally from Florida, and graduated from the University of Florida with a Master's 

and Bachelor's in Elementary Education, along with a minor in Sustainability Studies. During 

university, I interned as a second grade teacher at Ambrit International School in Rome, Italy. 

After that experience, I knew that I wanted to one day teach at an international school. Upon 

graduation from the University of Florida, I traveled the state of Florida for two years as an 

environmental educator with a non-profit organization teaching students about water resources, 

water conservation, watersheds, springs, and aquifers. I then returned to the classroom at a 

public school in Florida where I taught third through fifth graders math and science in the gifted 

program. At the end of last school year, I decided to take a year of for traveling. Last summer, I 

biked 4,000 miles across the US from Maine to California to raise awareness and funds for 

affordable housing, and then spent time backpacking through many of the US National Parks, 

Arctic Norway, Western Europe, and New Zealand. I love traveling, scuba diving, sailing, cycling, 

and sharing my love of the outdoors with others, and am thrilled for the adventures that await 

while teaching in the Cayman Islands.  

 

 

 



 

 

Erika McDonald 

I am originally from Sydney, Australia where I completed a Bachelor of Education in Personal 

Development, Health and Physical Education, with honours, at the University of Sydney.   My 

thesis topic concentrated on the participation of girls in sport and physical activity.  I started my 

career as a high school PE teacher and school sports coordinator in Canberra before moving to 

the UK.  I taught PE at a girls grammar school in London, where I was able to focus on one of my 

passions…keeping girls interested and engaged in PE during the teenage years.  My husband 

and I moved to Cayman in 2006 and I worked at St Ignatius as a primary and high school PE and 

Science teacher for 4 years before having children.  I enjoy playing all sports, particularly softball 

and tennis, traveling and cooking.    

 

 

 

Shailer Thomas 

For the last two years of my educational career I have been teaching students with severe 

special needs, helping with life skills, job skills and social skills, as well as coaching the varsity girls 

and boys soccer team. Prior to that, I was a preschool teacher for 2 years. I am originally from 

Illinois but have been in Denver, Colorado for the past 7 years. I currently play semi-professional 

soccer in Denver and enjoy coaching as well. This is my first international teaching job and I am 

very excited to be a part of the CIS family! 

 

 

 

Andy Litwiller 

I am originally from a small town in Missouri. Before becoming a teacher, I spent time playing 

and recording music with a variety of musicians.  Cayman International School will be my third 

elementary music position, following Venezuela and Kuwait. Other than music and teaching, I 

enjoy pretending that I can cook, reading, and being outdoors. 

 

 

 

My name is Tiana Larios and I was born in Kuala, Lumpur Malaysia. As a child, I grew up in 

different countries such as Malaysia, Czech Republic, Peru and Chile. However, Lake Tahoe, 

Nevada was always my family’s home base when we would come home during holidays and 

vacations. I attended the University of Nevada, Reno where I studied both Spanish and Special 

Education. I taught Elementary Special Education for a year in Reno. For the past three years I 

have been teaching Spanish, one year of high school in Las Vegas and two years of elementary, 

in Caracas, Venezuela. I am currently working on my master’s degree in English as a Second 

Language. I love to travel and explore new places. I also love hiking with my dog in the 

mountains and beaches of Lake Tahoe. I look forward to living on a beautiful island and to 

explore all of the many adventures it has to offer, as well as meeting and working with all of the 

great people at CIS. 

 

 

 

 

 

 

 

 



 

 

Christine Szeryk is a Canadian teacher living in Bulgaria and teaching Grade 3 at Anglo-

American School in Sofia. Christine has been teaching for 19 years – in Canada, on a Native 

Indian reserve, in a Western Arctic community, and in the Rocky Mountains. Internationally, 

Christine has combined both a love of teaching and travelling while living in Thailand, Turkey, 

Syria, Slovakia, and Bulgaria. Christine’s favourite pastime is travelling with her husband, Jeff, and 

their three children, Madison (13), Naomi (12), and Isaac (8). The Szeryks enjoy whirlwind road 

trips, learning about culture, meeting new people, and sampling local foods from wherever they 

are. In her spare time, Christine can be found reading, working on her book, or practising yoga. 

She has also been seen poring over travel guides or trail maps before whisking her family away 

for the day. Christine has a passion for information literacy, technology, and service learning, 

constantly looking for ways to create meaningful learning experiences in her classroom. Christine 

and her family are ecstatic about joining the CIS community and making Cayman their new 

home away from home. 

 

 

 

Jeff Szeryk is a Canadian teacher currently working in Sofia, Bulgaria as an IB Physics and IB 

Chemistry Teacher.  He has been a teacher for 20 years and has taught around the world in 

Bulgaria, Turkey, Syria, and Slovakia. In Canada, he has taught in the Northwest Territories, 

Alberta, and on a Native Indian Reserve in northern Ontario. Jeff is happily married to Christine 

Szeryk, and has 3 wonderful children, Madison (13), Naomi (12), and Isaac (8), who always keep 

the Szeryk household lively. Jeff has a wide range of interests. He is avid about bringing 

technology into his classroom. His musical pursuits include playing guitar and he has a love of 

sports and recreation, including Hockey, Baseball, Basketball, and Running. Jeff brings his love of 

sports to school by coaching, and has coached Basketball, Tennis, Soccer and took over the 

High School Robotics team this year. Jeff and Christine, along with their children, are very 

excited in joining CIS and the school community next year. 

 

 

 

Hello, my name is Ilse Solorio, and I am from Aurora, Illinois; a suburb west of Chicago.  I am a 

graduate of the University of Illinois at Urbana-Champaign and I also obtained my Master’s 

Degree in Education from Aurora University.  I am currently a bilingual 1st grade teacher at 

McCleery Elementary School, and this is my 5th year teaching at McCleery.  My teaching 

experience also includes 2nd grade, kindergarten, and preschool.  As a bilingual teacher, I teach 

my students to read and write in Spanish.  I find great value in dual language education 

because it gives students a broader world view, and helps them become collaborative learners.  

Singing and dancing is something I always try to incorporate into my lesson plans as I believe 

they are great methods to engage and educate students in a fun way.  I personally really enjoy 

singing and dancing, and I also love learning about other cultures’ history and heritage.  

Traveling has opened my world up to new cultures, food, music, and experiences.  I believe 

teaching abroad in an international school will give me a better perspective of education on a 

global scale.  Education is one of my passions, and I look forward to sharing my passion for 

teaching with the staff and students at Cayman International School.  My goal is to help students 

at Cayman International School learn Spanish in a fun and educational environment.  I look 

forward to this amazing experience!   

 

 

 

 



 

My name is Sophie Anne Hillier.  I have a BA in English Literature, a PGCE in Primary Education 

and am currently working on a Masters in International School Counselling.  I am originally from 

London, England.  Although I have lived and taught abroad for the last eight years, so I feel like 

a true global citizen these days!  I have been a lower elementary and early childhood teacher 

since 2004.  My teaching adventures began as a PreK4 teacher at a Church of England, state 

primary school in Hampstead, North London.  After two happy years there teaching classes of 

thirty 4-5 year olds, I decided to go and live in a mud hut fishing village in East Africa to teach for 

an Educational Charity called EdUKaid.  In Tanzania I taught English Language skills to children K-

12.  This was a life changing experience.  I returned to London a year later and worked in a 

private preparatory school called the Phoenix, UCS, where I taught PreK4 and first grade.  A 

dramatic change from East Africa!  After two further years in London I was ready for another 

adventure and decided to take a first grade teaching position at a bilingual international school 

in Beijing, China (BIBS).  I was then given the opportunity to move to the American International 

School of Budapest (AISB) in Hungary.  Therefore, I was lucky enough to spend four incredible 

years at AISB, during which I taught PreK4, kindergarten and first grade.  In Hungary I became 

engaged to Ben Calsbeek (the current Instructional Coach for the middle and high school at 

CIS) and together we moved to Michigan, USA for two years.  We married in the United States 

and had our son Charlie there, who is now approaching two years old.  Whilst in Michigan I 

taught English Language through the ELS program at Grand Valley State University.  Ben, myself 

and Charlie moved to the Cayman Islands last August of 2016, so that Ben could join the faculty 

at CIS.  After a long maternity leave, I am extremely excited to be becoming a part of the CIS 

kindergarten team.  Our son Charlie will also be entering the nursery program at CIS, so it will be 

a family affair!  On a different note, if anyone is looking for an average game of tennis, let me 

know!?!  I look forward to working with you all immensely.        

 

 

Jana Hartley 

English is my passion. I taught English for almost 20 years at the high school and college level in 

Louisiana, Pennsylvania, and Florida in the US.  I've been an assistant principal at Suncoast 

Community High School in Riviera Beach, Florida, for the last 15 years during which time I 

supervised our English department among other duties.  In addition, I'm an IB Middle Years 

Programme trainer and lead workshops for Heads of School and Coordinators. As an IB online 

facilitator, I lead MYP Category 1 Language and Literature workshops.  I love water sports--

boating and snorkeling, in particular--a passion I share with my family.  I'm so looking forward to 

moving to Grand Cayman and teaching English again! 

 


